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As an integrated concessions-construction comparry, VINCI designy, finances, buiids and operates
infrastructure and facilities that help improve daily life and mebility. Because our projects are in
the public interest, we at VINCI consider that we have a duty to reach out to our public and private
sector partners and to engage in dialogue with them and are publishing a new Manifestowith
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Acteur mondial des métiers des concessions et de la construction, VINC congolt, finance, construit et
exploi frastructures et des équipements qui contribuent & Faméioration de la vie quotidienne et 3

partenaires publics et privés comme une condition nécessaire de son activité, et publie un nouveau
Manifeste dont les engagements répondent a cet obj

7

« dans le respect des principes
éthiques !
B 7
Nos o Léthique est au coeur de nos contrats et des relations avec nos clients.
Aussi, le pl notre C| le monde.

dans nos projets, tous les acteurs concernés : partenaires, clients,
fournisseurs, élus, riverains, monde assaciati, etc. st colles de nos sous-traitants.

together!

Ourinfrastructure and facilkies serve the public and
the common good We therefore srive 1o imwoive il
sakeholders - ncudng parmers, customens, suppliers,
eleced oMbl local residems and owil sedery - in our
projec as early as possible

p g cotreach and in
€ONAUCTIng CuF PIOJECTS T0 ENSLIIE THAT U PArTHErsare
closely imioed

Cur business actvly s rooced in local service. We thereire

commitments meeting that objective.
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w ithpe?hical
principles

18 by tocur nd
relaions

Our companies apply cur Code of Exhics and Conduct
around theword

We commit  ensuring Wl ransparency in cur own
practices and in theee of our SUBCEATRCIONS.

Togethad
Strive for
zero

accidents

We reject the jdea thax workplace acciients are
Ow

suppart the ply P
sponsoeng CMC projects and combating socil exclusion.
We commit to supporting the ciric engagement of cur

employees, especially throwgh the Group s foundarions
around the world.

We take 3 kong-Term approach 1o relackons with cur
emplyees. We pracce responsible Sexibiily o fostr
batanced carser and personal developmen: for cur
emplyees.

We commit 10 propesing training and job mabiily
opperusnites for afl our employees in onder ™ promone
sumainatie employabiliy.

haa ™o
TmesE o ensure the physical imtegrity and the health of
everyone on curworkskes and in e facilties we operate.
We commit  the 90 acckienTs objectire.

Our empioyees together represent VINCTs biggest
sharehokder bock. We strive to share the benetts of cur
growthwith cur emplay ees around theworid
emplgyee sharsholing and appropriate profe-sharing
schames.

Wie commit o ensuring That every VING employes is
ghven an opporuaniy, wharever possible, t thare in
our economic succe!

*T comemit to caling on ol WNC managers to apply these
cammitments and make them a focus of managemert-em,
dialogue at every level. The Groap wil bring in an catside
independent crganisaticn to verFy campance with this Mardesto
and mevsare itsimpoct. To enswre ful Fansparency it wl patdish
the resuks reguarly”

Xavier Huillard, Chairman and Chief Executive Officer

Togethart

Accelerate

the environmental
transition

e work for the emvirnmencs| ransformaticn of
Wing emironmenes, infrasructre and mobily,

through chres main focus areas: acting for the chmare,
cpuimising resaurces thanks 1o the circular eccaamy and
presarving naturd ewironmencs.

Wo commit 1o reducing cor direct emissions ty 40%

by 2030, and v developing solutions that accelerame
our cusomers” and our bUSINass sectory’ e lioRmenal
uamiton, whils following 3 trajectory 1 achleve
carbon neurality by 2060,

Our cuture is based on bringing tagecher people of
differen backgrounds and eqerience. W gt all forms
of discrimination in hiring, in workplace relations and in
he career pachs of cur employees We tnin cur managers
I this requirementand imgress k on oursuppien and
SUbCoATacToN.

Wie commit o diveraify ing cur suparvicory staff ™
include more women and people of dersa origins.

together

VINCI
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TA EPTA « MINOYN»
“Myrtillo” Social Cafe
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https://syndesmos-vinci.gr/
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